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Mandatory Programs
· Educational Retirement Board (ERB) – Retirement & Pension 
All employees are required to contribute to the ERB retirement and pension plan. (Excludes employees previously retired through PERA.) 
· Employees with annual salaries of $xx,xxx and above contribute xx% of gross wages. The District contributes xx%. 
· Employees with annual salaries below $xx,xxx contribute xx% of gross wages. The District contributes a matching xx%

· NMRHC (New Mexico Retiree Health Care)
All employees must contribute xx% of gross wages. The District contributes an additional xx%

· NMPSIA Basic Life Insurance
All contracted employees working at least 15 hours per week are automatically enrolled in Basic Life Insurance through The Standard Life Insurance Company. The District pays this benefit 100%.
Voluntary Programs
	
NMPSIA Programs
Enter Benefits Specialist Name
Enter Benefits Specialist Phone Number
Enter Benefits Specialist Email Address
	· Medical Coverage 
· Dental Coverage 
· Vision Coverage
· Voluntary Life Insurance
· Long Term Disability 


	
403B / 457 Providers
Enter Provider #1 Name
Enter Provider #1 Phone Number
Enter Provider #1 Email Address

Enter Provider #2 Name
Enter Provider #2 Phone Number
Enter Provider #2 Email Address

	· Enter Provider #1 Service (i.e. deferred comp, financial advising)
· Enter Provider #2 Service (i.e. retirement planning)

	
Enter Other Providers Offered*
Enter Provider #1 Name
Enter Provider #1 Phone Number
Enter Provider #1 Email Address

	· Accident
· Short-Term Disability
· Cancer
· Whole Life Insurance
· Legal Assistance
· Flex Spending Accounts (FSA); etc. 


	
National Education Association of New Mexico (NEA-NM)
Enter NEA Representative Name
Enter NEA Representative Phone Number
Enter NEA Representative Name Email

	· Advocates for students, public education, and public education employees in New Mexico


	
*Employers are not permitted to offer competing lines of coverage under 6.50.9.8 NMAC
