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Disclaimers

These policies have exclusions, limitations, reduction of benefits,
and terms under which the policy may be continued in force or
terminate. Please consult the Group Policy Certificates at
https://nmpsia.com/BenefitCarriers.html > Benefit Insurance Carriers >
The Standard Life and Disability > Life and Disability Certificates and
Booklets for further details.

Contact your employer’s Benefits Office for additional information,
including costs and complete details of coverage.
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https://nmpsia.com/BenefitCarriers.html

Life Insurance

Helps protect

your loved

Do you need it?

ones and their

financial security. 3 whatareyour goals?
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Basic Life Insurance with AD&D*

Employer’s

Coverage Paid for Choice of:
1{e] by the «$10,000
Employees Employer «$25,000
«$50,000

Confirm the benefit amount offered by your employer with your Benefits Office.

*AD&D is Accidental Death and Dismemberment coverage.
The amount of AD&D is equal to the Basic Life benefit amount upon death.
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Additional Life Insurance with AD&D*

Employee

Coverage ,
Spouse Child

Coverage Coverage

Confirm that your employer offers Additional Life Insurance with your Benefits Office.

. *AD&D is Accidental Death and Dismemberment coverage for the employee. ‘ \
+ New Mexico  The amount of AD&D is equal to the Additional Life benefit amount upon death.
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Life Coverage Options

Who is Coverage Guarantee Issue Coverage
Covered? Options Without Health Questions
1X, 2X, or 3X base Up to 3X base annual earnings
Employee annual earnings to a (with timely enroliment as a new
maximum of $500,000 hire or with a qualifying event)
Lesser of 50% of Up to 1X employee’s
employee’s coverage base annual earnings
Spouse , o
or 1X employee’s (with timely enrollment as a new
base annual earnings hire or with a qualifying event)
Child $5,000 $5,000

This coverage is paid by the employee at 100%
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Added Life Insurance Benefit Features

* Accelerated Benefit — Terminal lliness —
up to 75% of benefit amount

» Specified Disease Benefit — 1 of 7
specified diseases — up to 25% of Basic
Life benefit amount

» Waiver of Premium — if totally disabled

» Conversion or Portability — Options to
continue coverage when benefits end

» Repatriation Benefit — If you die 150+
miles from home, pays to transport your
body to a mortuary near your primary
residence

* Travel Assistance Program™ —
Assistance when traveling 100+ miles
from home

* Life Services Toolkit* — Tools for free will
preparation and financial planning

* Funeral Assignment — These policies
allow for a funeral assignment to pay for
final expenses from the Life benefit

 Continuation of Benefits for Dependents
— If the employee dies, any Spouse or
Child Life coverage will continue for 5
months without premium payment

For complete details please visit https://nmpsia.com/BenefitCarriers.html > Benefit Insurance Carriers>

The Standard Life and Disability

New Mexico
Public Schools
Insurance
Authority

*Travel Assistance and Life Services Toolkit are not insurance products and are provided through
arrangements with third-party vendors who are solely responsible for providing and administering the
included services and are not affiliated with The Standard.
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Continuing Coverage If You Leave Your Job

Retirement  ——
NMPSIA

* Retiree Life for retirees less than age
65 may continue any Additional Life
coverage lost

pe—= Employment ENdiNg e

Portability

* Insured for 12+ consecutive months
* Less than age 65

* Not disabled

NMRHCA*

» May be eligible for life insurance with
credit from NMPSIA life coverage lost

Conversion

Portability

* Insured for 12+ consecutive months
* Less than age 65

* Not disabled

For complete details on options
available to continue your Life
Insurance, please visit:

https://nmpsia.com/pdfs/Options_for_Continuing
Life_Insurance_8.2020-1.pdf Conversion

*New Mexico Retiree Health Care Authority (NMRHCA) coverage is available to Employers who participate with NMRHCA;
N:
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https://nmpsia.com/pdfs/Options_for_Continuing_Life_Insurance_8.2020-1.pdf
https://nmpsia.com/pdfs/Options_for_Continuing_Life_Insurance_8.2020-1.pdf

Long Term Disability (LTD) Insurance

What steps have you taken to help shield
yourself, your lifestyle and those who count on
you from an unexpected loss of income?

Chances are you already purchase home, auto and
life insurance to protect yourself against the threat of
loss. But would you be able to meet your financial
obligations if you became disabled and were unable to
work?

LTD insurance pays you a monthly benefit if you
cannot work because of a covered illness or injury.
This benefit replaces a portion of your income, thus
helping you to meet your financial commitments in a
time of need.

Confirm that your employer offers LTD Insurance with your Benefits Office.

New Mexico
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Long Term Disability Benefit

LTD Benefit
Benefit Waiting Period Employer elects either: 30 days, 60 days or 90 days
Monthly Benefit 66 2/3% of first $7,500 of your predisability earnings reduced by deductible income

Minimum/Maximum Benefit $100 minimum/$5,000 maximum before reduction by deductible income

Up to your normal retirement age under the Social Security Act; if you become

Maximum Benefit Period disabled after age 65, benefits are payable according to an age-based schedule.

Who pays the premium?

You and your employer share the cost of LTD insurance, based on your contracted base annual salary. Visit
https://nmpsiaonline.nmpsia.com/EROnline/PremiumCal/ViewPremiumCal to confirm monthly premiums.

Definition of Disability

As a result of physical disease, injury, pregnancy or mental disorder you are unable to perform with reasonable
continuity the material duties of your occupation and suffer a loss of at least 20% of predisability earnings when
working in your own occupation.

New Mexico
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https://nmpsiaonline.nmpsia.com/EROnline/PremiumCal/ViewPremiumCal

Added Long Term Disability Benefit Features

24-hour coverage, including coverage for
work-related disabilities

Continuation of insurance during school
breaks

Assisted living benefit

Assistance with Social Security benefits
Assistance with tax payments

Lifetime security benefit

Reasonable accommodation expense benefit

Rehabilitation plan provision
Return to work incentive
Survivors benefit

Temporary recovery provision

Waiver of premium while LTD benefits are

payable

Other Features and Services

New Mexico
Public Schools
Insurance
Authority
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NMPSIA.com Resources

Visit The Standard’s Life and Disability page:
https://nmpsia.com/TheStandard.html

New Mexico
E‘I;EE;')S;houls About  Contact Board Login  enwencener Goor [N
wthority

NMPSIA ~ EMPLOYERS ~ EMPLOYEES ~ & User Login Risk Division ~ Behavioral Health ~ NMPSIA Procurements  IPRA Request

Home / Insurance Benefits & Carriers / NMPSIA - The Standard

The Standard Life and Disability

The Standard Life and Disability TheStandard

a Life and LTD Presentation - Life and LTD Presentation -
PDE Video (mp4)

Find helpful resources and documents on The Standard website: standard.com/employee-benefits/nmpsia
Applying for Life + LTD Coverage Process ~

Applying for Life & LTD Coverage - Late Enrollment

For Additional Life or Long Term Disability that is declined or if the employee chooses to enroll after

the 31-day enrollment deadline, to add these coverages the employee needs:

¢ A Change Card
* Evidence of Insurability (Medical History Statement)
* Approval by The Standard

New Mexico

Public Schools
Insurance TheStandard §
Authority

13


https://nmpsia.com/BenefitCarriers.html

Applying for Coverage — New Hire

The first step is to visit your
employer’s Benefits Office.

* You only have 31 days from your
date of hire (first day actively at
work) to enroll in Additional Life
and/or LTD benefits.

* “Enroll” means that you complete,
sign and date your EMPLOYEE
ENROLLMENT APPLCIATION*
and deliver it to the Benefits Office
timely.

* Employee may enroll online if allowed by your employer

New Mexico
Public Schools
Insurance
Authority
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Applying for Coverage — New Hire

Employee Enroliment Application After you receive your Confirmation of
https://nmpsia.com/pdfs/Enroliment Enroliment, visit https://nmpsia.com and click
Application 2018-08-15.pdf the User Login button

]

FarCompiar s penica, pewa mon omtmT  AemonaLurE | TEEEEEIEL, | e e e
seiiesee s ] L1 s s s ]
[ ] New Mexico Public Schoais Insurance Authority e i e
=1 EMPLOYEE ENROLLMENT APPLICATION New Mexico Public Schools Insurance Authority By
Eligibity Administrative Office (505) 9884974 (800) 2333164 FAX (505) 988-8943 RESET FORM LASL
‘Social Security Number [rep——— Date of Bith evazyy) /o Erisa Administrative Services, Inc. (505) 988-4974 or (800) 233-3164
‘ P.O. Box 9054; Santa Fe, NM 87504-9054
Maling Agaress ciry St | Zip Code | Home Phone Number
Confirmation of Enrollment
Martal Status | Gender | Preferred E-Mail Adress [pep—
0s OM |OF OM
a Date
EMPLOYER NAME EMPLOYER ID#
Pl enroLLMENT sTATUS  [JEmployee Only [ 2-Party (Employee + Spause or Child) ] Family (Employee + 2 or more)
ENROLLMENT Eloct your coverage offered by your smployer EMPLOYEE FIRST & LAST NAME HIPAAEE ID#
MAILING ADDRESS

I BASIC LIFE: The Standard (Paid infull by empioyer. Compieie Schedule A Beneficiary Form)
CITY STATE ZIP CODE

MEDICAL ] Deciine Mecical. Reason for declining coverage
00 Biue Cross Blue Shield of New Mexico O Prestyteran
High Opton Pian (Deisut) ] High Option Pian (Defeuiy
] Low Option Pian O Low Opsan Pian This Confirmation of Enrollment was generated for the following reason:

[ EPO Option Plan Are you sligie for Medicai? [] Yes [ No o ) ) 3 )
Your initial enrollment has been received. Basic Life coverage is effective DATE. You will receive a second confirmation notice

N i Bt Puon (Befsu) [ Low Optcn Plan 3 Decine Denii once you apply & your enrollment is processed. Your beneficiary assignment is required. You have 31 days from your date of
] VISION: Daws Vision (2 year enroliment required) ) Deciine Vision hire (first day actively at work) to apply for all other lines of NMPSIA coverage (medical. dental, vision, LTD, & additional life)
D) LORS TR DRABLITY: T St D oo Lomg Torm Dy offered by your employer. Please refer to the NMPSIA Program Guide at nmpsia com for enrollment requirements.
] ADDITIONAL LIFE: The Standard ~ Select 01X 02X [J3X Base Annual Salary  [] Decline Employee Additional Life You have the following coverages in effect
(Complete Scheaule A Beneficiary Form) [ Spouse Life [ Child Life (] Dectine Depencent Life - Tong Term D —ry
DEPENDEM INFORMATION List s sepandents you wish to snvoll. Indicats an A (ad) or N/A (not appiicabis) for all namas Isted below. Bezefit ‘ Medscal Dental ‘ Vision ‘ Disability |"“""“""‘I Lie ‘SP"“SEM‘ | Life Basic L |
P——. [roae |ene [ rcee s rons [rvestmaara__|
- SoutSec® | oo oraen Depanents | oot o Mariege,
e | oot | vin [ 4| Dagarcents nams st Fes. saes e | Dot B | Gonger | Ramorsnan | e ot Cout
(e Y Orier Aot New Mexico
Slaall e Cive Public Schools
OfFOm Oyes CINe Ins“rance
OFOm Cyes [INo A )
uthori
G Dves Mo ority
JIE = o AUTHORIZATION STATEMENT
R IR NMPSIA ~ EMPLOYERS ~ EMPLOYEES = & User Login
EMPLOYEE SIGNATURE DATE

IRETURN THIS FORM TO YOUR EMPLOYEE BENEFITS OFFICE NO LATER THAN 31 DAYS FROM YOUR DATE OF HIRE|

R oo cemmrcanon TR T o

Daw e | Base Avvusi | #olhaus e Uit dae Variate Hour | Daie Raceived b Yeur
Seary | workes weensy O Crecsompt  Enpioyes became eigtie ‘Giica
$

BENEFITS SPECIALIST SIGNATURE DATE

Revised August 2018
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https://nmpsia.com/pdfs/Enrollment_Application_2018-08-15.pdf
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Applying for Coverage — Late Enrollment

For Additional Life or Long Term Disability that is declined or if you

choose to enroll after the 31 day enrollment deadline, you need:
A Change Card

« Evidence of Insurability (Medical History Statement)

« Approval by The Standard

This applies to requests for LTD coverage or Additional Life for yourself and
Dependent Life coverage for your spouse.

Note: The late enrollment process is available anytime, but for faster decision turnaround, apply
between January and August. The annual Fall Open/Switch Enrollment is not the ideal time to apply.

What is evidence of insurability?
EOIl is a statement or proof of a person’s
physical condition that is required to obtain

certain types of insurance.

N
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Questions?

Contact your employer’s Benefits Office for:
« Coverage amounts

 Availability of benefits

* Required enroliment process

New Mexico

Public Schools

Insurance TheStandard §
Authority

17



Thank you for joining us!

https://nmpsia.com/BenefitCarriers.html

Benefit Insurance Carriers

The Standard Life and Disability

N
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